


Minimum Required 
Distributions  
Suspended for 2009

As a reminder, bene�ciaries and retired PCA 
Retirement Plan participants over 70½ years of age 
will not have to take minimum required distributions 
(MRD) for 2009.  Congress suspended the requirement 
to help participants avoid withdrawing money when 
account values were depressed due to last year’s sharp 
stock market decline.  Whether the suspensions will 
continue in 2010 is unknown at this time.  However, 
a prominent tax policy expert believes it is unlikely.  
Contact RBI if you have any questions. 
   

We also closed two of our oldest investment options, 
the PCA Equity Fund and the PCA Balanced Fund.  
Both of these funds were closed to new contributions and 
transfers effective as of the close of the market on December 
�Ó�n�]�Ê�Ó�ä�ä�™�°�Ê�Ê�*�>�À�Ì�ˆ�V�ˆ�«�>�˜�Ì�Ê�>�Ã�Ã�i�Ì�Ã�Ê�>�˜�`�Ê�v�Õ�Ì�Õ�À�i�Ê�ˆ�˜�Û�i�Ã�Ì�“�i�˜�Ì�Ê�i�•�i�V�Ì�ˆ�œ�˜�Ã�Ê
were automatically transferred as follows: the PCA Equity 
Fund was reallocated to 10% International Stock Fund, 45% 
new PCA Large Cap Value Fund, and 45% PCA Large Cap 
Growth Fund and the PCA Balanced Fund was reallocated 
to 30% PCA Large Cap Growth Fund, 30% new PCA Large 
Cap Value Fund, and 40% PCA Diversi�ed Bond Fund.

The changes in the Core Fund family provide an excel-
lent opportunity to reexamine your current investment strat-
egy.  You may want to consider one of the PCA Target Retire-
ment Funds as the best 
long term investment 
vehicle if you lack the 
pro�ciency to create a 
new investment strat-
egy. These funds are 
designed for novice 
investors who would 
like to delegate their 
investment allocation 
decisions to experts.  

By selecting a PCA Target Retirement Fund you gain access 
to the combined performance of up to 10 different invest-
ment funds professionally designed for you based on your 
age.  Your PCA Target Retirement Fund will gradually 
adjust to become more conservative as you grow older.  If 
relinquishing your asset allocation decisions to an invest-
ment professional is appealing to you, please call and let 
us help you identify an optimal investment to meet your 
needs.
  
The New Core Fund Family

The new Core Fund family is listed in ascending 
relative risk order. If you would like to �nd out more about 
any of our funds, visit our website www.pcarbi.org.
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Enhancing our 
disclosure of plan 
related expenses

PCA Retirement Bene-
�ts, Inc. (RBI) is pleased 
to announce that we 
are enhancing the 
disclosure of our 
plan-related expens-
es within your retire-
ment account.  Begin-
ning with your 2010 �rst 
quarter retirement plan statement, you will see your 
plan administration fee disclosed as a dollar amount 
on your statement.  The fee column will be shown on 
the second page of our quarterly statement. 

Participants eager to see the administrative fees 
sooner may also �nd their plan related expenses dis-
closed on our website at www.pcarbi.org.  Pull up the 
home page and click on the “log in” box located on 
the top row.  This will take you to the retirement ac-
count website.  Enter your “user id” and “password” 
and click the “log on” button.  Once you have entered 
your account, click on the activity summary module 
and scroll down the page until you see a row detail-
ing your “fee”.

Please remember, these are not new expenses 
within your retirement account.  We are simply chang-
ing the way we disclose fees to make them more trans-
parent to you.  We believe this enhancement will help 
you make better informed cost-bene�t decisions about 
our plan and your investments.  Please contact us if 
you have any questions.

AttentiOn,  Participants  
and Administrators:  
NEW REMITTAnCE FOrM
RBI has a new remittance form that must be used by 
all organizations participating in the PCA Retirement 
Plan beginning January 1, 2010.  The new form, 
which requires additional information such as 
Termination Date and Annual Salary (excluding 
housing allowance), will help us comply with the new 
403(b) regulations and enhance our administration of 
the Plan.  The form can be found on our website www.
pcarbi.org  by clicking on the “forms” link at the top of 
the home page.  Completed forms should be mailed 
to the PCA Service Center, 5446 California Ave SW, 
�-�Õ�ˆ�Ì�i�Ê�Ó�ä�ä�]�Ê�-�i�>�Ì�Ì�•�i�]�Ê�7���Ê�™�n�£�Î�È

403(b) Compliance Update
In July of 2007, the Treasury Department issued new �nal regulations governing 403(b) retirement plans.  The �nal regulations were initially scheduled to be effective as 

of January 1, 2009.  However, the new regulations proved to be challenging to implement for schools, churches and other non-pro�t organizations, who for decades enjoyed 
loose regulations and tax enforcement.  In response, the Treasury Department granted certain organizations an extension to December 31, 2009, to formally adopt a written plan 
document that complies with the �nal regulations.

By far, the majority of PCA churches and church-related organizations have responded to our six attempts to obtain a completed compliance packet.  We appreciate the steps these 
organizations have taken to collectively help our plan comply with the regulations.  However, a number of participating organizations still have not responded.

Because we are now past the extension date granted by Treasury, all organizations that do not have a completed 403(b) form on �le with us will have their remittance forms 
and checks returned to them along with a note detailing why these items were returned.  However, it is not too late for your group to participate in the PCA Retirement Plan.  Simply 
print off the 403(b) compliance kit from our website www.pcarbi.org (under Resources, Additional Information), complete the forms and return them to our of�ce.

PCA Glorifying God by helping our ministry partners achieve �nancial security

Note: � Investment returns shown are net of investment manager, custodial 

and administrative fees. All 2009 �gures are unaudited.

  * �return for new fund will be disclosed next quarter 

�Ê�I�I�Ê�v�Õ�˜�`�Ã�Ê�V�•�œ�Ã�i�`�Ê�œ�˜�Ê�£�Ó�É�Ó�n�É�ä�™

 

PCA Large Cap Growth
PCA Large Cap Value
S & P 500 Stock Index
PCA Mid Cap Growth
PCA Mid Cap Value
Small Cap 
International Stock
PCA Divesi�ed Bond 
(Formerly PCA Income)
Conservative Bond 
(Formerly Bond)
Money Market

PCA TR2050
PCA TR2045
PCA TR2040
PCA TR2035
PCA TR2030
PCA TR2025
PCA TR2020
PCA TR2015
PCA TR2010
PCA TR2005
PCA TR2000
PCA Harvester

PCA Equity**
PCA Balanced**

4.79%	 27.58%
4.79%	 27.58%
4.78%	 27.56%
4.69%	 27.56%
4.59%	 27.51%
4.30%	 27.25%
3.79%	 25.45%
3.24%	 23.87%
2.77%	 22.96%
2.30%	 21.68%
1.94%	 17.83%
2.08%	 14.46

5.07%	 24.66%	  -1.35% 	 2.51%
    *	           N/A            N/A        N/A
5.28%	 25.16%	 -6.24%	 -0.19%
6.22%	 33.91%	 -0.70% 	 3.38%
2.49%	 28.41%	 -7.17%	 0.01%
5.70%	 23.52%	 -3.55%	 -0.83%
3.05%	 28.05%	 -6.01%	 1.74%

0.58%	 10.03%	 4.87%	 3.73%

-0.77%	 1.54%	 3.61%	 3.21%
0.02%	 -0.04%	 2.33%	 2.75%

	1st Qtr 10	 1 Yr.	 3 Yr.	 5 Yr.	

Investment Performance: 4th Quarter 2009
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Average Annual Return Through 12/31/09

	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA

6.24%	 23.04% 	 -4.66%	 0.36%
3.61%	 19.10%	 -0.78%	 1.87%



Minimum Required 
Distributions 
Suspended for 2009

As a reminder, beneficiaries and retired PCA 
Retirement Plan participants over 70½ years of age 
will not have to take minimum required distributions 
(MRD) for 2009.  Congress suspended the requirement 
to help participants avoid withdrawing money when 
account values were depressed due to last year’s sharp 
stock market decline.  Whether the suspensions will 
continue in 2010 is unknown at this time.  However, 
a prominent tax policy expert believes it is unlikely.  
Contact RBI if you have any questions. 
   

We also closed two of our oldest investment options, 
the PCA Equity Fund and the PCA Balanced Fund.  
Both of these funds were closed to new contributions and 
transfers effective as of the close of the market on December 
28, 2009.  Participant assets and future investment elections 
were automatically transferred as follows: the PCA Equity 
Fund was reallocated to 10% International Stock Fund, 45% 
new PCA Large Cap Value Fund, and 45% PCA Large Cap 
Growth Fund and the PCA Balanced Fund was reallocated 
to 30% PCA Large Cap Growth Fund, 30% new PCA Large 
Cap Value Fund, and 40% PCA Diversified Bond Fund.

The changes in the Core Fund family provide an excel-
lent opportunity to reexamine your current investment strat-
egy.  You may want to consider one of the PCA Target Retire-
ment Funds as the best 
long term investment 
vehicle if you lack the 
proficiency to create a 
new investment strat-
egy. These funds are 
designed for novice 
investors who would 
like to delegate their 
investment allocation 
decisions to experts.  

By selecting a PCA Target Retirement Fund you gain access 
to the combined performance of up to 10 different invest-
ment funds professionally designed for you based on your 
age.  Your PCA Target Retirement Fund will gradually 
adjust to become more conservative as you grow older.  If 
relinquishing your asset allocation decisions to an invest-
ment professional is appealing to you, please call and let 
us help you identify an optimal investment to meet your 
needs.
  
The New Core Fund Family

The new Core Fund family is listed in ascending 
relative risk order. If you would like to find out more about 
any of our funds, visit our website www.pcarbi.org.
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Enhancing our 
disclosure of plan 
related expenses

PCA Retirement Bene-
fits, Inc. (RBI) is pleased 
to announce that we 
are enhancing the 
disclosure of our 
plan-related expens-
es within your retire-
ment account.  Begin-
ning with your 2010 first 
quarter retirement plan statement, you will see your 
plan administration fee disclosed as a dollar amount 
on your statement.  The fee column will be shown on 
the second page of our quarterly statement. 

Participants eager to see the administrative fees 
sooner may also find their plan related expenses dis-
closed on our website at www.pcarbi.org.  Pull up the 
home page and click on the “log in” box located on 
the top row.  This will take you to the retirement ac-
count website.  Enter your “user id” and “password” 
and click the “log on” button.  Once you have entered 
your account, click on the activity summary module 
and scroll down the page until you see a row detail-
ing your “fee”.

Please remember, these are not new expenses 
within your retirement account.  We are simply chang-
ing the way we disclose fees to make them more trans-
parent to you.  We believe this enhancement will help 
you make better informed cost-benefit decisions about 
our plan and your investments.  Please contact us if 
you have any questions.

Attention, Participants 
and Administrators:  
New Remittance Form
RBI has a new remittance form that must be used by 
all organizations participating in the PCA Retirement 
Plan beginning January 1, 2010.  The new form, 
which requires additional information such as 
Termination Date and Annual Salary (excluding 
housing allowance), will help us comply with the new 
403(b) regulations and enhance our administration of 
the Plan.  The form can be found on our website www.
pcarbi.org by clicking on the “forms” link at the top of 
the home page.  Completed forms should be mailed 
to the PCA Service Center, 5446 California Ave SW, 
Suite 200, Seattle, WA 98136

403(b) Compliance Update
In July of 2007, the Treasury Department issued new final regulations governing 403(b) retirement plans.  The final regulations were initially scheduled to be effective as 

of January 1, 2009.  However, the new regulations proved to be challenging to implement for schools, churches and other non-profit organizations, who for decades enjoyed 
loose regulations and tax enforcement.  In response, the Treasury Department granted certain organizations an extension to December 31, 2009, to formally adopt a written plan 
document that complies with the final regulations.

By far, the majority of PCA churches and church-related organizations have responded to our six attempts to obtain a completed compliance packet.  We appreciate the steps these 
organizations have taken to collectively help our plan comply with the regulations.  However, a number of participating organizations still have not responded.

Because we are now past the extension date granted by Treasury, all organizations that do not have a completed 403(b) form on file with us will have their remittance forms 
and checks returned to them along with a note detailing why these items were returned.  However, it is not too late for your group to participate in the PCA Retirement Plan.  Simply 
print off the 403(b) compliance kit from our website www.pcarbi.org (under Resources, Additional Information), complete the forms and return them to our office.

PCA Glorifying God by helping our ministry partners achieve financial security

Note: �Investment returns shown are net of investment manager, custodial 
and administrative fees. All 2009 figures are unaudited.

  * �return for new fund will be disclosed next quarter 
 ** funds closed on 12/28/09

 

PCA Large Cap Growth
PCA Large Cap Value
S & P 500 Stock Index
PCA Mid Cap Growth
PCA Mid Cap Value
Small Cap 
International Stock
PCA Divesified Bond 
(Formerly PCA Income)
Conservative Bond 
(Formerly Bond)
Money Market

PCA TR2050
PCA TR2045
PCA TR2040
PCA TR2035
PCA TR2030
PCA TR2025
PCA TR2020
PCA TR2015
PCA TR2010
PCA TR2005
PCA TR2000
PCA Harvester

PCA Equity**
PCA Balanced**

4.79%	 27.58%
4.79%	 27.58%
4.78%	 27.56%
4.69%	 27.56%
4.59%	 27.51%
4.30%	 27.25%
3.79%	 25.45%
3.24%	 23.87%
2.77%	 22.96%
2.30%	 21.68%
1.94%	 17.83%
2.08%	 14.46

5.07%	 24.66%	  -1.35% 	 2.51%
    *	           N/A            N/A        N/A
5.28%	 25.16%	 -6.24%	 -0.19%
6.22%	 33.91%	 -0.70% 	 3.38%
2.49%	 28.41%	 -7.17%	 0.01%
5.70%	 23.52%	 -3.55%	 -0.83%
3.05%	 28.05%	 -6.01%	 1.74%

0.58%	 10.03%	 4.87%	 3.73%

-0.77%	 1.54%	 3.61%	 3.21%
0.02%	 -0.04%	 2.33%	 2.75%

	1st Qtr 10	 1 Yr.	 3 Yr.	 5 Yr.	

Investment Performance: 4th Quarter 2009
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Average Annual Return Through 12/31/09

	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA
	 NA 	 NA

6.24%	 23.04% 	 -4.66%	 0.36%
3.61%	 19.10%	 -0.78%	 1.87%



Retirement PlaN Review

PCA Retirement & Benefits, Inc. (RBI) recently made 
some important improvements to the Core Fund 
investment options within the PCA Retirement Plan.  

We believe these changes will enhance the investments 
offered within our Core Fund family.  

On December 29, 2009, RBI added a Large Cap Value 
Fund to the PCA Retirement Plan.  This new fund, which 
complements our current PCA Large Cap Growth Fund and 

the S&P 500 Stock Index Fund, is morally screened and 
managed by two investment managers: Loomis, Sayles & 
Co. and Wedge Capital Management.  Additionally, RBI 
transitioned our Large Cap Growth Fund from a mutual 
fund to a cost-effective, separately managed fund that is 
morally screened and managed by two firms, Navellier & 
Associates, Inc. and Waddell & Reed, Inc.

What a difference a year can make!  Looking back to 
the fourth quarter of 2008, the Dow Jones Industrial Average 
had experienced its worst year since 1931, down 33.8% for the 
year.  The meltdown in the global financial markets had crushed 
consumer confidence, and many investors took flight to safer 
securities like money markets and treasuries.  Those brave souls 
who bucked the trend and stuck with their long term investment 
plans were handsomely rewarded for their efforts.  This point 
bears repeating.  Investors who took a consistent and disciplined 
approach were able to participate in the 50+% rebound in the 
market in 2009.

While it was sad to part with the double-digit returns 
experienced in the first two quarters of 2009, equities in the 
fourth quarter still provided investors with plenty of reasons to 
smile.  The market favored large stocks and growth-style investing 
during the final months of the year.  Leading the equity pack was 
the Russell 1000 Growth, a domestic Large Cap Growth Index, 
which turned in an impressive return of almost 8.0%.  Mid Cap 
(Russell Mid Cap Index) trailed Large Cap, turning in a noteworthy 
5.92% for the quarter.  The Russell 2000, a measurement of Small 
Cap stocks returns that had been a top performer in 2008, trailed 
its peers and returned 3.87% in the fourth quarter. Investors 

abroad experienced impressive growth within emerging markets.  
Developed countries did not experience the same type of growth 
as their developing brethren: the MSCI EAFE, an international 
index of developed markets, turned in a modest 2.18% during 
the fourth quarter.

At the end of December, almost all the S&P 500 sectors had 
turned in solid returns for the quarter.  Technology, boosted by 
companies like Oracle, IBM and Apple, led the way, turning in a 
10.78% return.  The consumer discretionary sector, at +9.08%, was 
only slightly behind healthcare, which turned in a surprising 9.10% 
return for the quarter.  The only sector in the red was financials.  
The devalued financial stocks that held significant appeal earlier 
in the year waned as investors grew more concerned over risk and 
leverage. This sector was down 3.32% for the quarter. 

Going forward in 2010, the U.S. economy will continue to 
grow less dependent on the federal government and fiscal policy 
and more dependent on the private sector for Gross Domestic 
Product (GDP) growth.  Regrettably, the private sector is still 
grappling with the effects of the economic recession, and there 
are no clear fundamental signs of continuing growth throughout 
the year.  The housing market continues to be weak in spite of 
the Fed’s efforts to keep interest rates at all-time lows.  This 

sector must overcome an oversupply of homes for sale in an 
environment of tightened lending standards.  Unemployment is 
still at historic highs and is not expected to have any meaningful 
decrease until late in the year.  Consumers, while generating 
better-than-expected holiday sales, are still skittish about the 
problems plaguing our economy.  Short-term trends revealed 
that households are de-leveraging and saving at increased rates.  
While this practice is good for Americans, it doesn’t help the 
economy’s growth.

Experts tend to agree that prospects of long-term sustained 
growth are uncertain; however, there are some encouraging 
signs in the short run.  Companies have cut spending so severely 
that many must replenish their inventories sometime this year.  
The Purchasing Managers’ Index reflects this growing trend: 
manufacturing grew for the fifth straight month and in December 
hit 55.9, its highest level since April 2006.  Analysts speculate that 
a continuation of this pattern could add as much as a percentage 
point to the GDP in 2010.  Foreign markets, especially in Asia, are 
expected to bolster the U.S. economy, thanks to the weak dollar.  
Strong growth abroad coupled with the devalued dollar will help 
us sell more goods and services to our trading partners.

Market Report:  4th Quarter 2009

  — continued on page 2

Recent Enhancements to the Core Fund Family

RetirementPlan Review is a quarterly publication of PCA Retirements and Benefits, Inc. 
1700 North Brown Road, Suite 106, Lawrenceville, GA 30043  •  678.825.1260  •  800.789.8765

Fax: 678.825.1261  •  email: rbi@pcanet.org  •  Visit our web site: www.pcarbi.org

RBI wants to remind you that market timing is strongly 
discouraged within the PCA Retirement Plan.   “Market timing” 
refers to the practice of short-term buying and selling of financial 
instruments to presumably exploit inefficiencies in pricing.  It is very 
important for participants to know that market timing of mutual funds 
may result in a expensive penalty called a redemption fee imposed 
by the mutual fund.  Short term buying and selling of mutual funds 
may harm other investors by diluting gains or increasing costs for 
the fund. To discourage this behavior most of our Core Mutual Fund 
Managers have imposed either a redemption fee policy or a trading 
restriction policy.

Redemption fees and trading restrictions policies are imposed 
by these mutual fund companies under guidance from the U.S. 
Securities and Exchange Commission (SEC). By law (i.e. SEC 
Rule 22c-2), RBI is required to enforce the stated policies of our 
mutual funds within the PCA Retirement Plan.  Given the improved 
capabilities of RBI’s new recordkeeper, RBI will strictly enforce 
the SEC Rule by remitting the appropriate fee to our mutual fund 
companies for the benefit of remaining participants or by imposing 
a restriction on all trades that are not in compliance. 

Listed below are the descriptions of the Core Mutual Fund 
Redemption Fees and Trading Restrictions.  To find out more about 

these policies, please refer to the fund’s prospectus.   Also keep 
in mind that our mutual fund managers can change their policies 
at any time.

We urge you to act as a prudent investor and make sound 
investment decisions based on long-term investment strategies. 

Redemption Fees
Conservative Bond Fund –2% of trade for any trades made 
within 90 days of purchase
Large Cap Growth Fund – 2% of trade for any trades made 
within 4 days of purchase

 

Trading Restrictions
S & P 500 Stock Index Fund – Trades into the fund are 
prohibited if you have sold out of the fund within 60 days
International Fund (only one manager, Artio) - Trades into the 
fund are prohibited if you have sold more than $5,000 out of the 
fund within 30 days
Small Cap Fund - Trades into the fund are prohibited if you 
have sold out of the fund within 30 days

The IRS announced in October that certain 2010 limits on 
benefits and compensation will remain unchanged from 2009.   
The limits were not changed because the cost-of-living index in 
2009 declined from the previous year.  

2009 & 2010 Limits

Employee Contribution (Pre-tax & Roth) $16,500

Employer Contributions & Employer Contributions Lesser of $49,000 or 100% of taxable compensation

Age 50 Catch Up Contributions $5,500

15 Year Church Worker Catch Up Contribution

Least of the following:

• $3,000
• �$15,000 reduced by previous “15 year” catch up contributions
• �Excess of $5,000 times years of service over prior employee contributions

Redemption Fees and Trading Policies

Contribution Limits –  
No Change for 2010

4th Quarter 2009




